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THIS AGREEMENT, made on 1/1/02, by and between the City of
Beacon, Dutchess County, New York, hereinafter designated as
the "City" and on behalf of the City of Beacon Unit, Dutchess
County Local 814, Civil Service Employees Association, Inc.,
Local 1000, American Federation of State, County and
Municipal Employees Union, AFL-CIO, hereinafter designated as
the "Union".
ARTICLE I
RBCOGNITZON AND DEDUCTIONS
Section 1. Recognition
The City recognizes the Union as the sole and exclusive
representative for all employees of the City, excluding all
Management and Confidential employees in Personnel, elected
officials, City Engineer, Superintendent of Highways, the
Superintendent of Sewer and Water, seasonal employees and
temporary employees, i.e., those who at the time of hire have
acknowledged that their employment does not constitute part
of the regular City workforce, but is limited to a special
project with a defined duration not to exceed three (3)
months unless agreed to by the Union for the purpose of
collective bargaining for th~ maximum period permitted by
law.
.
Section 2. Dues and Other Authorized Deductions
The City shall deduct from the wages of employees
regular membership dues and other authorized deductions,
including credit union and/or payroll savings deductions
provided payroll equipment is adequate to handle such
deductions for those employees who sign authorization
permitting such deductions.
Section 3. Agency Shop Pee Deductions
I
A. Commencing the fir~t pay period after April 3,
1978, or on the first pay period following the bargaining of
their employment, whichever is later, all employees covered
by this Agreement who are not dues paying members of the
Union shall he required to pay the Union an Agency Shop
Service Fee equivalent to the current membership dues. The
City shall make sure such deductions are taken from the wages
of such employee(s) in the amounts so designated as an Agency
Shop Fee Deduction.
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B. The Association shall hold the City harmless
against any and all suits, c~aims, demands and liabilities
arising out of an action in connection with payroll deduction
of Union or Agency Shop dues monies, all life, sickness and
accident premium deductions on policies sponsored by CSEA.
This includes legal fees and other expenses incurred in
defending such claims and suits in any forum, and any
judgment or awards resulting therefrom.
Section 4. Remittance of Deductions
The City will remit all deductions referred to in
Section 2 and Section 3 above to the CSEA, Inc., within one
hundred twenty (120) days after the signing of this
Agreement, together with a complete list of names, home
addresses, work locations, positions and titles of all
employees in the bargaining unit, covered by this Agreement
and will, within thirty (30) days after the end of each pay
period, furnish the CSEA, Inc., and the Unit a list of names,
home addresses, work locations, positions and titles of newly
hired, reinstated, transferred employees, as well as a list
of those who terminate employment, and also will provide a
copy of the last payroll in each calendar quarter as soon as
it becomes available.
Section 5. Exclusivity
The City agrees to deduct and remit such monies
exclusively for the Union as the recognized exclusive
bargaining agent for employees' within this Unit.
Section 6. New Titles
In the event new title(s) are created by the Employer
during the term of this Agreement, the Union shall be
informed, in writing, fifteen (15) work days prior to the
establishment of such new title(s). In the event the Union
and the Employer cannot agree as to whether the title(s) are
to be included/excluded in/from the bargaining unit, the
parties agree to submit the 'question to the Grievance and
Arbitration Article of this Agreement.
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ARTICLE II
WORKDAY, WORKWEEK
Section 1.
Department)
Office Personnel (City Hall and . Police
The regular workweek, for other than part-time
employees, is a regularly scheduled seven (7) consecutive
hours per day, five (5) consecutive d~ys per week,
thirty-five (35) hours per :week, Monday through Friday,
beginning between the hours of 8:00 a .m. and 8:30 a.m.,
exclusive of a one (1) hour lunch period.
Section 2. Highway Department Personnel
The regular workweek, for other than part-time
employees is a regularly scheduled eight (8) consecutive
hours per 'day, five (5) consecutive days per week, forty (40)
hours per week, Monday through Friday. At the discretion of
the Employer, the eight (8) consecutive hour work day may
commence between the hours of ~:OO a.m. to 8:00 a.m. An 8:00
a.m. to 4:00 p.m. shif.t can:.only be schedul ed during the
months of December and January. The workday shall be
inclusive of one-half (1/2) hour lunch period, with all other
conditions prevailing.
Section 3. Water and Sewer Department Personnel
Except as provided for in the second paragraph of this
section, the regular workweek, for other than part-time
employees, is a regularly scheduled eight (8)
consecutivehours per day, five (5) consecutive days per week, forty (40)
hours per week, Monday through Friday. At the discretion of
the Employer, the eight (8)
.consecutive hour work day may
commence between the hours of 6:00 a.m. to 8:00 a.m. An 8:00
a.m. to 4: 00 p.m. shift can only be scheduled during the
months of December and January. The workday shall be
inclusive of one-half (1/2) hour lunch period, with all other
conditions prevailing.
The conditions of the above paragraph also apply to the
employees working as Water Meter Readers, excepting that the
daily workday hours shall be eight (8) hour period scheduled
sometime between 7:00 a.m. and 5:30 p.m. during quarterly
billing periods.
-)-
Section 4. Parks Department Personnel
The regular workweek, for other than part-time
employees, is a regularly scheduled eight (8) consecutive
hours per day, five (5) consecutive days per week, forty (40)
hours per week, Monday through Friday. At the discretion of
the Employer, the eight (8).consecutive hour workday may
commence between the hours of 6:00 a.m. to 8:00 a.m. An 8:00
a.m. to 4:00 p .m. shift can; only be scheduled during the
months of December arid January. The' workday shall be
inclusive of a one-half ,(1/2) hour lunch period.
Section 5. Sewage Treatment P~ant Personnel
The regular workweek, for other than part-time
employees, shall be a forty (40) hour workweek, Monday
through Sunday in three (3) shifts, seven (7) days operation.
Said shift will be inclusive of one-half (1/2) hour lunch
period which shall be considered as time worked. Each
employee in the Sewage Treatment Plant shall have one of the
following set of pass days: Friday and Saturday, Saturday
and Sunday, or Sunday and Monday. These pass days shall be
selected by in-title seniority unless both parties agree to
different pass days.' r
Upon completion of the capital improvements approved by
the City Council (per Blac~ and Veatch Report) at the
Wastewater Treatment Plant, the parties agree that the City
may determine the staffing, including the right to determine
whether employees will be assigned to work a particular
shift, the number of employees who will be assigned to a
particular shift and the titl~ or titles of the employee or
employees that are assigned to.;a particular shift.
Section 6. Recyc~ing Personne~
The regular workweek, for other than part-time
employees, is a regularly scheduled eight (8) consecutive
hours per day, five (5) consecutive days per week, forty (40)
hours per week, Tuesday through Saturday, as per the
following daily schedule and/or shifts.
.
At the discretion of the Employer, the eight (8)
consecutive hour work day may' commence between the hours of
6:00 a.m. to 8:00 a.m. An 8:00 a.m. to 4:00 p.m. shift can
only be scheduled during the ~onths of December and January.
T~e workday shall be exclusive of a one-half (1/2) hour lunch
period.
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Section 7. Lunch Hours
The City retains the right to stipulate lunch hours for
all employees.
ARTICLE :I:I:I
COMPENSATION
Section 1. Wage Adjustments
Effective January 1, 2002, all employees shall receive
a three percent (3%) across the board raise.
Effective January 1, 2003, all employees shall receive
a three percent (3%) across th~ board raise.
Effective January 1, 2004, all employees shall receive
a three and one-half percent (3.5%) across the board raise.
Effective January 1, 2005, all employees shall receive
a three and one-half percent (3.5%) across the board raise.
Any employee. hired subsequent to the ratification by
the City Council of the new contract shall be placed on step
one (1) of the salary schedule. Any employee below the
maximum rate of pay (step 5) shall receive an increment on
his/her anniversary date in addition to the pay raise.
In the event of a promot~on or upward grade allocation,
an employee shall receive a salary increase to either (i) the
step of the salary schedule for the new position that results
in an increase which is no smaller than one increment in the
sa1ary schedule for the po~ition held prior to said
promotion, or (ii) the step of the salary schedule for the
new position held prior to the promotion, whichever results
in the smaller salary increase..
Section 2. Out-of-Title Work;
A. Employee temporarily assigned to perform duties of
titIes above their own .will receive the higher rate of pay
for the day providing the as~ignment has been for four (4)
hours or more. Employees working below their titIes will
receive their regular rate of pay. Said employee shall
perform these duties pursuant to work schedule of the title
to which they are temporarily assigned.
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B. With respect to the term "higher rate of pay" used
herein, an employee working. out-of-title shall receive a
salary increase to either (i) the step of the salary schedule
for the new position that results in an increase which is no
smaller than one increment in the salary schedule for the
position held prior to said promotion, or (ii) the step of
the salary schedule for the new position which corresponds to
the step of the salary schedule for the position held prior
to working out-of-ti tIe, whichever resul ts in the smaller
salary increase, provided that the assignment has been for
four (4) hours or more.
C. With respect to out-of-title work, it is agreed by
the parties that out-of-ti tIe work shall not be performed
unless an employee is specifically assigned the higher title
duties; it is further agreed that all efforts will be made to
prepare a written assignment to the out-of-title duties.
The foregoing shall not apply to the following:
1. Senior Working Foremen who replace Department Heads.
2. Sewage Treatment Plant Assistant Operator who
replaces the Shift Operator or the Sludge Control Operator.
3. Auto Mechanic II who replaces the Head Mechanic.
Section 3. Overtime
A. Overtime Defined: Overtime is time worked in any
workweek over and above the hours worked in an employee's
basic workday and/or basic workweek, or at a time previously
scheduled as a holiday. :
1). Employees may be allowed to use overtime as time
and one-half payor accumulate extra time off or both at the
discretion of the Department Head.
B. Overtime Pay:
1. Except as provided for in C below and as in
Article V, overtime compensati9n shall be paid at the rate o.f
time and one-half (1 1/2) the wage rates for all work
performed in excess of the emp~oyee's basic workday.
2. The rate of time and one-half (1 1/2) shall be
paid for work performed the first day or portion thereof
beyond the basic workweek.
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The rate of double time shall be paid for work performed the
second pass day or portion thereof only when the employee has
been credited for working six (6) consecutive days, otherwise
the seventh (7th) day, or second (2nd) pass day shall be paid
at the time and one-half (1 1/2) rate.
C. Part-Time Emolovees:'; overtime pay, as provided for
in B above shall not be. appliGable to any part-time employee
until said part-time employee. works a comparable basic
workweek, and only then, shall said employee be paid
accordingly. Part-time employees shall receive a direct
pro-rata share of benefits unless specified.
D. Emerqencv Work: An employee shall receive at least
four (4) hours for emergency. work at the rate of time and
one-half (1 1/2), except as heretofore noted in B-1 above.
Only the Superintendent or a designee has the right to call
an employee On an emergency basis. Every Superintendent
shall conspicuously post the name and telephone number of
said designee.
E. Temoorarv Emclovees: Temporary employees are not
to be used to fill vacancies on a permanent basis. If a
temporary non-competitive or labor class employee is hired
af ter continuous service as a member of the regular City
workforce, his/her seniority will begin at time of initial
employment with the City, i.e., as the temporary employee.
Section 4. A110wances
A. Mileaqe Allowance: Mileage allowance will be
according to IRS rate w~en employees are using their own cars
on the job, providing no City vehicle is available.
B. Meal PaYment: The City shall provide a payment for
meals of six and one-half .dollars ($6.50) of employees
working at least two (2) hours over and above the regular
workday and an additional similar allowance fo'r every four
(4) hours worked thereafter.
C. Tui tioD Reimbursement: The City shall reimburse
tui tion and actual' course expenses of employees for job
related courses, as shall be required by the City of Beacon
or the State of New York.
D. ClothinQ Allowance: Clothing Allowance of four
hundred dollars ($400) per contract year shall be paid to all
employees whose titles appear in Appendix "B-1" except
Automotive/Mechanics who shall be paid an annual allowance of
two hundred dollars ($200).
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Allowance to be paid in two equal installments on
the first pay day in February and in August.
New employees must work their six (6) month
probation period before being entitled to the clothing
allowance.
New part-time employees are excluded from clothing
allowance. If because of health or other bona fide reason,
mechanics are not able to utilize uniforms provided, they
shall be entitled to receive the full clothing allowance.
Section 5. Longevity
A. In accordance with the following schedule:
1.
2.
3.
4.
5.
6 .
After five (5) years continuous service $500
After.ten (10) ye~rs con~inuous service $750
After fifteen (15)"years continuous service $l,OOO
After twenty (20) 'years continuous service ..$1 250'
After twenty-five' (25) years continuous service.$1,500
After thirty (30) years continuous service $1,750
B. After having compieted the required amount of
continuous City service, emp~ioyees shall be eligible for
longevity payments commencing on respective anniversary
date(s) of hire. ~
. .
Longevity payments shall be made part of the annual
salary or hourly wage and ~hall be incorporated in the
employees' biweekly or weekly paychecks, as the case may be.
Continuous service is not interrupted by the
following:
a. Ordered Military Leave
b. Authorized leave, of absence
c. Termination df employment followed by a
reinstatement of rehiring with~in one (1) year.
Longevity will be included in the hourly wage rate
for purposes of overtim~, etc.'
Section 6. Shift Differential'
.Any full-time permanent; employee scheduled to work a
normal shift other than the normal day shift, and if such
~mployee(s) does work such sh~ft, a differential payment of
$1~. 00 per hour shall be made::for each hour of work. This
payment shall not ext~nd to.'~any employee (a) working any
overtime.
'.
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Section 7. New Hires
I
All employees shall serv~ a twelve (12) month probation
period.
Section 8. Growth Increments for Clerical Staff
A growth increment of $400 per contract year shall be
paid to office personnel.
Increments shall be paid in two (2) equal installments
on the first day in February and August.
Section 9. All employees who receive flu shots shall be
reimbursed by the employer (City of Beacon) .
Section 10. The Registrar shall receive a minimum of 4 hours
call-out pay at time and one-balf rate when called in by the
funeral director.
ARTICLE 'IV
SAPETY, HEALTH, EQUIPMBNT AND FACiLITIES
The City shall provide a. fully stocked first aid kit at
each place of employment, along with soap, hand towels, etc.,
for the employees' personal hygiene. Emp1.oyees injured on
the job shall immediately' report the injury to the
Superintendent or a designee and seek medical attention.
All departments shall establish a safety commi ttee.
The committee shall meet subject to the City's approval, to
discuss and recommend procedures and practices that will
enhance safety on the job. The size and composition shall be
determined by joint consultation of department heads and shop
stewards.
ARTiCLE V
HOLIDAYS WITH PAY
Section 1. Ho1idays
Except as otherwise enumerated herein, all employees
shall be granted the following days off with pay after thirty
(30) days service and must be .on payroll status the day
preceding the holiday, and a~so on the day following said
holiday: !.
."
-'9-
. .... .
"
. .
.'
.
SPECIAL
New Year's Day
Good Friday
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Christmas Day
REGULAR
Martin Luther King's Birthday
Lincoln's Birthday
Wa~hington's Birthday
Columbus Day
Election Day
Veteran's Day
Day After Thanksgiving
Employees shall receive 1/2 day Christmas Eve and 1/2 day New
Year's Eve as per past practice.
Any holiday which falls. on a 'Sunday shall be celebrated the
following Monday, and a~y holiday falling on a Saturday shall
be celebrated the preceQing Friday except that employees who
work shifts other than the normal day shift shall celebrate a
holiday on the actual day it f~lls.
.
Section 2. Counci~ Action
Nothing in this Agreement shall be' construed as
preventing the City Council from granting such addi tional
days off with pay, as it; may lawfully authorize by
resolution. :
Section 3. SDecial Holiday Work
. Employees called into work on a sDecial holiday shall
receive double (2x) the regular rate of pay for any hours
worked on said holiday, plus regular holiday pay.
A. (1) Employee B - Called in Thanksgiving Day and
works 10 hours (40 hour week) ::
Sun.
X
Mon.
R
Tues.
:R
i
. Wed.
~ R
..
Thurs.
a/x
Fri.
a
Sat.
X
Employee B - for payroll purposes:
3 R days
10 hra. worked at Holiday rate
1 Holiday (Thursday)'
1 Holiday (Friday)
Total:
- 24 hours
- 20 hours
8 hours
8 hours
- 60 hours
,'.
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Section 4. Reaular HOliday Work
Employees who work on 'a reaular holiday shall receive
one and one-half times (l.Sx) the regular rate of pay for any
hours worked on said holiday, plus regular holiday pay.
A. (1) Employee B - called in Columbus Day and works 10
hours (40 hour week) :
Sun.
X
Mon.
H/X
TU,es .
R
;
,
Wed.
R
Thurs. '
R
Fri.
R
Sat.
X
Employee B - for payroll purposes:
4 R Days
10 hours worked at holiday rate
1 Holiday'
Total: '
- 32 hours
- 15 hours
8 hours
- 55 hours
Section 5. HOliday Occurring on Pass Day
Employee whose pass day occurs on the hOliday shall
receive five (5) days regular rate of pay and one (1) day
equivalent time off (ETO). '
Sun.
R
Mon.
R
Tues.
R
:Wed.
, H/X
Thurs.
X
Fri.
R
Sat.
R
Employee - for payroll p~rposes:
5 R - 40 hours
1 H 8 hours as ETO
Total: - 48 hours (8 hrs as ETO)
,
ARTICLE VI
VACATION WITH PAY
Section 1. Vacation With Pay Shall Be Granted As Follows:
Vacation leave can be used in 1/4 day increments.
All employees shall be granted ten (10) days vacation
after one (1) year of service, and one (1) additional day
each year, up to and including, the eleventh (11th) year. As
an example, an employee having;worked six (6) year$, would be
entitled to fifteen (15) days; an, employee having worked
eleven (11) years would recei've twenty (20) days vacation.
An employee completing ~twenty; (20) consecutive years shall
receive twenty-five (25):1 days vacation.
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Section 2. Vacation Scheduling
vacation shall be scheduled by the Department Head
based on the needs of the department, with the Department
Head considering the request and the seniority of the
employee. A vacation schedule shall be posted on January 2nd
of each year and approved by the department head no later
than February 15th. All employees must post all but five (5)
days of their vacat.ion within this time frame. The use of
these five (5) days, as a block or individually, is up to the
employee. The employee may request to use these five (5)
days throughout the year as provided herein with seven (7)
days advance notice. .
1
Section 3. Vacation Carry Over
Employees, with the approval of the City Administrator,
may carry up to ten (10) days vacation into the year
following that in which the days were earned.
Section 4. Te~ination or Death
If an employee terminates employment or dies while
employed, the employee or the employee's immediate family, as
the case may be, shall receive the monetary value of the
employee's unused earned vacation time.
ARTICLE VII
LEAVEI
Section 1. Personal Leave
t .
A. The City will permi t employees to take personal
leave of five (5) days pe~ annum in minimum units of
one-quarter (1/4) day commencing either at the beginning of
the shift or at the end of s~ift, or half way through, the
normal workday. Except in cases of emergency, employees will
request personal leave time .with at least five (5) days
notice. Department Heads shall have discretionary power with
respect to granting personal '..leavetime .before and after a
holiday or vacation day. up,'to three (3) unused personal
leave days can be transferred ';tovacation time at the end of
the year. Upon terminatio~, separation or retirement,
employees will be entitled' t~ payment for unused personal
leave.
.
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B. New EmDlovees: There shall be no personal leave
credit for new hires during the first six (6) months
probationary period. Thereafter, one (1) day after three (3)
months employment and five (5) days credit on the following
January 1st.
Section 2. Funeral Leave
Five (5) days fun.eral leave including the day of the
funeral, will be granted for death in an empl'oyee's immediate
family of: spouse, child, mother, father, brother or sister.
These are to be five (5) consecutive workdays in the
employee's work week. Three (3) days funeral leave,
including the day of the funeral, will be granted for the
death of the employee's mother-in-law, father-in-law,
sister-in-law, brother-in-law, grandparent, or grandchild.
Section 3. Sick Leave
A. Allowance:
as follows:
.
Sick leave credits will be accumulated
One and one-quarter (1 1/4) sick days per month or a
total of fifteen (15) 'sick days per year with no maximum
accumulation.
B. Utilization: Sick leave may be utilized in minimum
units of two (2) hours.
C. Emnlovee Familv: Sick leave may be used for a
family illness up to., five' (5) days with appropriate
documentation. '
D. Extended Sick Leav~: Each Superintendent shall,
upon the approval of the Mayor and/or the City Administrator,
grant sick leave at one-half (1/2) pay for personal illness
or injury to an employee having not less than one (1) year of
service after all the employee's personal leave and
accumulated vacation time has been exhausted.
E. Termination or Death: Full compensation of up to
195 days only for unused si'pk time will be paid to the
employee or the employee's i~ediate family, as the case may
be, upon retirement, 4eath 9r voluntary separation while
employed. '
All employees hired after January 1, 1995 shall be
compensated at the rate of 50%lof the regular rate of pay for
a maximum of 195 days of unuse~ sick time.
-13-
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Such compensation shall be paid to the employee or the
employee's immediate family, upon retirement, voluntarily
separation or death respectively.
All employees hired after January 1, 1995 who are
terminated for disciplinary reasons shall not receive
compensation for unused sick time.
F. Takinq Sick Leave:
i. Any employee who will be absent from work for
illness must. request and receive approval from the
appropriate Superintendent and/or Department Head and/or
designee. Refusal to allow an employee to take leave shall
not be arbitrary or unreasonaple. Any employee taking sick
leave immediately before or after a vacation period or
holiday in excess of three (3).consecutive dates must, before
returning to work, provide the Superintendent and/or
Department Head an affidavit from a licensed physician
containing the dates of illness. The Superintendent and/or
Department Head may waive said affidavit where the validity
of illness is not in question.'
ii. If an employee uses more than eight (8)
occurrences in a calendar year, the Superintendent and/or
Department Head may request an affidavit from a licensed
physician for any additional occurrences used in that year.
iii. An employee who is absent must call the
appropriate Superintendent and/or Department Head or designee
prior to the normal start time to request sick time.
iv. Employees' who use three (3) days or less per
year sick leave shall 'receive a $200.00 bonus by separate
check on the third (3rd) pay p~riod in January of each year.
Section 4. Maternity Leave
Maternity leave shall be granted in accordance with
Federal Guidelines established in the Family and Medical
Leave Act of 1993. Employees. may be allowed to exhaust all
accumulated accruals while on said leave.
Section 5. Leave for Civil Service Examinat"ion
An employee shall be eligible for leave with pay while
taking a Civil Service Examination during regular working
hours, provided that such examination is for employment by
the City. This provision shall apply to written, oral and
performance tests, including physical examination. Employees
called for an interview for a possible interdepartmental
transfer will be allowed time ~with pay and without charge to
leave time. ~ .
-14-
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Section 6. Volunteer Fire/Rescue Duty Leave
Paid Leave will be without charge to accumulated time
for any City of Beacon employees who must leave their jobs or
who are tardy because of the following criteria:
1)
.
2)
.
fires.
Alarms are within the City of Beacon
Alarms are for reported or confirmed structure
Section 7. Mi1itary Leave
law.
Pay for military leave shall be provided as required by
Section 8. Jury Duty L~ave
Employees called for jury duty shall receive their
regular rate of pay less any payment received.
Section 9. Leave Without Pay
With consent of the City Administrator, a Superinten-
dent may authorize a leave of absence, without pay, for a
specified period of time not to exceed one (1) year. All
such leave will be granted i~ accordance with the Dutchess
County Civil Service Rules and may, with the concurrence of
the employee, be terminated 'prior to its expiration. In
order to be eligible for such leave, the employee must
provide his/her reason for such leave request to the City
Administrator. It is understood that the reason so given
will be kept confidential.
-fs-
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ARTICLE VIII
INSURANCE AND RETIREMENT
Section 1. Insurance and Retirement
Insurance benefits including workers' compensation,
health, dental and retirement will be considered by the Labor
Management Committee in an attempt to find the most cost
effective options available for the employees. No changes in
current insurance will be made without agreement by the Union
and ratification by the membership.
Section 2. Health Insurance
The City shall pay one :hundred percent (100%) of the
cost of the premium for individual or family coverage for
employees and for retired employees. The insurance plans
available are the MVP 10+ Health Plan with prescription and
choice rider as described in MVP attachment for individual or
family coverage, the NYS Empire Plan-Core Plus medical and
psychiatric enhancements, or the Kaiser Permanente.
The ci ty will pay the" full cost of onlY individual
coverage under the abov~ plans. for retired employees who were
hired on or after Janu~ry 1, '1989. Said retiree shall have
the option of retaining depeI:ldent coverage provided he/she
pays the difference between the cost of individual and family
premiums.
New hires as of January 1, 1993 shall pay twenty-five
per cent (25%> of the family health plan premium.
An employee may receive an annual buy-out of $1,000 for
opting out of the Ci ty heal th;,insurance plan, after proving
to the' Ci ty and the Union ,that said employee has other
coverage. Payment shall be made in December of the year in
which the employee did not receive the heal th insurance.
Once an employee elects not to receive the health insurance,
such election must be for the full calendar year, unless the
employee is no longer covered by health insurance from
another source. In such case, the employee shall receive a
pro-rated buyout.
-i6-
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Section 3. Disability Insurance
Effective January 1, 1988, the City shall provide New
York State Disability benefits at no cost to its employees.
Section 4. Workers' Compensation
Workers' Compensation benefits paid retroactive for
claims of those affected. If the employee elects to take
sick time. the City will be reimbursed for Workers'
Compensation benefits paid.
Section 5. Retirement
The City shall participate in the New York Sate
Employees Reti'rement System and shall provide the retirement
and death benefit(s) for all tiers in accordance with the
Retirement System and State Law.
Section 6. Dental Plan
Effective January 1, 1988, the City agrees to
contribute $137.96 for individual coverage and $237.97 for
family coverage, per year, ptIrsuant to the dental plan as
mutually agreed to.
Dental and optical amendment options shall be opened on
the anniversary to study teasibility of changing and
implementing same if' experience reports from Partners
Administrative Services proves positive.
ARTJ:C~B IX
EMPLOYEB STATUS AND RIGHTS
Section 1. Seniority
Employee seniority shall commence on the date of first
hire by the City for non~competitive and labor class
employees and from the date of permanent appointment in the
classified service for competitive class employees.
A. Promotions:
1. Competitive class employees shall be governed
by New York State Civil Service Law.
-17-
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2. Non-competitive and labor class employees shall
be governed by in-titIe seniori ty and promotions shall be
made one this basis as long as ability, skill and competence
are relatively equal among employees eligible for promotion.
B. Shift Assiqnments: Shall be made on the basis of
in-title seniority within the department.
C. Overtime (Scheduled and Unscheduled): Shall be
made on the basis of in-title seniority within department,
equitably distributed on a rotational basis. If an employee
is scheduled to work overtime in advance and does not come in
to work the overtime, the employer shall have the right to
cover that particular time period by bringing in a part-timer
who is qualified to perform t~e duties needed. However, if
the scheduled employee gives at least 48 hours notice that
he/she cannot work the scheduled overtime, the employer must
use the rotational seniori ty list to cover the scheduled
overtime. '
E. Lavoff and Recall: Shall be accomplished by use of
the appropriate provisions of NYS civil Service Law.
F. Job ODeninqs: All job vacancy announcements shall
be sent to the Unit President for posting. Assuming the
applying employee is qualified~ City employees shall be given
first preference.
Section 2. Tenure
Employees in the non-competitive and labor class shall,
upon the completion of twelve (12) months of service', be
accorded the same rights tha~t competitive class employees
received under the provisions of Section 75 of the Civil
Service Law, as it relates to removal or suspension.
Section 3. Job Security
The City will not abolish any position of employees in
the Unit during the duration of this Agreement. The City
will not hire part-time help if the result is loss of
overtime for members, unless an agreement is made between the
City Administrator an~ the,. Union. Subject to public
interest, the City willf not c9ntract work out if it results
in loss of jobs or overtime 'for members of the bargaining
unit.
-~8-
Section 4. Non-Discrimination
The City shall so administer its obligation under this
Agreement in a manner which will be fair and impartial to all
employees and shall not discriminate against any employee by
reason of sex, nationality, race, creed, or marital status,
or union activity.
Section 5. Personnel Files
No complaint or report (other than normal
classification and assignment 'status, payroll and attendance
records) adverse to an employee will be retained in the
employee's personnel file, unless the employee has had an
opportuni ty to read same and to provide a response to be
filed therewith. Except .for pre-employment material deemed
confidential, an employee may be permitted to items therein
at personal expense.
Section 6. Job Descriptions
The City, no more than sixty (60) days after the
signing of the Agreement, shall furnish each employee with a
Dutchess County Personnel Commission Job Description and Duty
List applicable to the employee's job title. All new
employees shall receive a copy of such description and duty
list upon being hired. In the event that any job description
is changed, each employee so affected will receive a copy of
the modified job description, 'subject to the right of appeal
to such change. . .
Section 7. Grievance Procedure
The grievance procedure.'for employees of the Unit is
annexed as Appendix" A II
.
Section 8. The Discipline Grievance
The discipline grievance procedure for employees of the
Unit as an option to Section 75 proceeding is annexed as
Appendix "AA". This shall apply to all employees with at
least six (6) months service. .
-19-
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ARTICLE X
UNION STATUS AND RIGHTS
Section 1. Representation Rights
The City recognizes the right of the employees to
designate representatives of the Civil Service Employees
Association, Inc., to appear on their behalf to discuss
salaries, working condi tions,
.grievances and disputes as to
the terms and conditions of this Agreement, and to visit
employees during working hours. Such employee representa-
tives shall also be permitted to appear at public hearings
before the legislative body, upon the request of the
employee, and to visit the City's facilities for the purpose
of adjusting grievances and. administering the terms and
conditions of this Agreement.
Section 2. Grievance Time Rights
Employees who are designated or elected for the purpose
of adjusting grievances or assisting in the administration of
this Agreement shall be perrr;tited a reasonable amount of
time, free from their regular duties, to fulfill these
obligations, which have as their purpose, the maintenance of
harmonious and cooperative relations between the City and the
employee and the uninterrupted operation of government.
Section 3. Working Conditions
The City shall notify t~e Union and affected employees
at least five (5) working days in advance of any change in
working methods or working condi tions, except where such
change is required beca~se of an emergency or major disaster
over which the employer:has no control.
When the City is called:upon to salt or sand during a
storm, the Superintendent or his designee will determine the
number of trucks with drivers needed.
The Superintendent or designee will also have one
person at the DPW Garage in :case anyone is injured. This
person can be the Superintendent or an employee designated by
the Superintendent. In the case of isolated sand calls, not
during a storm, the Superintendent or his designee shall use
his own discretion on this matter.
-20-
overtime rates or time and one-half (1 1/2) will be
paid for a maximum of four (4r hours for each day up to five
(5) days for those employees not provided five (5) days
notice of change.
Section 4. Bulletin Boards
The Union shall have bhe right to post notices and
other communications on bulletin boards maintained on the
premises and facilities of the City, subject to the approval
of the contents of such notices and communications by the
City Administrator or a designee.
Section s. Union Meetings
There shall be granted Unit-wide, an aggregated total
of twenty (20) days Union leave to attend Union conferences,
functions and workshops. Such, leaves shall not be chargeable
, to other paid leave due employees.
Section 6. Labor/Management Committee
There shall be established a Labor/Management Committee
consisting of the City Administrator, Finance and Accounts or
their designee representing; management, and the Unit
President, one other officer and a third Union member
selected by the unit representing the Union. It shall be the
duty of this committee to wor~ with its constituents toward
successful implementation of this Agreement. The committee
shall meet when called,by the City Administrator or Unit
President. '
Section 7. On Call Duty
On call duty will be assigned consistent with past
practice. If a person on call duty fails to respond to any
beeper call for any reason, that person forfeits the ,on call
pay for the week. Such forfeiture will not be made
arbitrarily by the City.
Compensation for the assignment shall be one hundred
dollars ($100.00) per week. The on call duty assignment week
begins on Friday and ends the following Thursday. It is
understood that this assignment is a continuous responsi-
bility. An employee who is on call and is called in, will
not be entitled to a minimum of four (4) hours call back pay.
-2"1-
The one hundred dollars ($100.00) on call pay will also
compensate for the first hour of each call in for which the
employee will receive no additional compensation. Each hour
actually worked beyond the first hour will be paid at the
applicable rate.
ARTICLE XI
UNION OBLIGATION
The Union agrees to dci its utmost to see that its
members perform their respective duties loyally, efficiently
and continuously under the terms of the Agreement. The Union
and its members will use their best endeavors to protect the
interests of the City, to con~erve the property, protect the
public and to give service of the highest quality.
Employee Assistance Program
There shall be established an Employee Assistance
Program. The City agrees to provide each department a place
and a time during the work day for the Union and its paid
staff to discuss the CSEA Employee Assistance Program. The
Union agrees to make at least one presentation to all
bargaining unit members and k~ep any request for assistance
strictly confidential.
ARTICLE XII
CITY STATUS AND RIGHTS
A. It is accepted that the City possess the sole rights of
managerial control of the: City, its departments, its
resources and facilities. Tllese rights, except where they
may be contradicted specific~lly by this Agreement, shall
include, without limitation, (the selection and operational
direction of its work resources; the right to hire, suspend
or discharge for just cause; the right to make and establish
rules which shall be reasonable and not inconsistent with
this Agreement; the right to determine the work assignmen~ to
be performed, the manner of performance and extent .of
supervision over all; and .the right to implement, by
reasonable means or rules, the duties, responsibilities or
other responses which should be accorded inter-
departmentally, as well as the body public. The City
Administrator has the right to assign an otherwise qualified
employee to, on a temporary basis, perform work in any City
department. .
-22-
B. While it is not the intention of the City of Beacon to
cause reductions in the workforce of members of this Unit
during the term of this Agree~ent, nothing contained in the
Agreement shall abridge the right of the City of Beacon or
prevent the City of Beacon from making such reductions in the
staffing of the CSEA Unit of the City of Beacon, in
accordance with the Civil Service Law, as the City of Beacon
shall deem it necessary for its economic survival and for the
economic necessi ty of the City of Beacon, and the City of
Beacon shall be the sole party making such determination.
C. Time Clock Rules: No employee will be permitted to punch
time card for any other employee 18in or I. ou t II
.
Anyone punching in:
4 minutes late will be "docked" .15 minutes
16 minutes late will be "docked" .30 minutes
31 minutes 1ate will be "docked" .45 minutes
46 minutes late will be "docked ..1 hour
When time changes, time clock will be corrected by
Senior Operator or Superintend~nt.
Punching out early will~not be allowed. Any employee
punching out four (4) minutes~ early will be docked same as
above. This includes lunch and quitting time.
I
ARTICLE XXIX
" ' COHPORMZTY WITH LAW AND PRACTICE
"
,
Section 1. Separability
If the enactment of legislation or a determination by a
court of final jurisdiction (~hether in a proceeding between
the parties of one based on a ~imilar state of facts) renders
any portion of this Agreement invalid or unenforceable, it
shall not affect the validity ,of the rest of this Agreement,
which shall remain in full force according to the terms, and
iri the manner, and with the same effect as if such invalid
portion had not been originally included therein.
Section 2. Past Practice
Any rights, privileges or benefits already accorded the
employees of the City shall not be rescinded.
-23-
Additionally, in the event a question or grievance
should arise in regards to a'ny article or any part of an
article of this contract, both parties agree that after 45
days the prevailing praetice shall continue until such time
as the question shall be settled at any stage of the
Grievance Procedure or by decision of the arbitrator,
whichever shall come first.
Section 3. Statutory Rights
The parties agree thab all rights of the City of
Beacon, as set forth in:the Charter of the City of Beacon and
the laws of the State o~ New York as to managerial authority
over employees, shall' remai~ in full force and effect,
notwithstanding the provisions' of this Agreement and that all
rights of the City of Beacon pursuant to the above, and all
rights of the employees pursuant to the Civil Service Law and
other applic~ble laws, are reserved to each of the parties.
Section 4. Mandated Provisions of Law
A. Affirmation of No Strike: The Union affirms that
it does not assert the right J:o strike against the City, to
assist or participate in any~ such strike or to impose an
obligation upon its me~ers to:'conduct, assist or participate
in such a strike.
B. Leqislative ADDroval: Notice, as provided by
Section 204-A of the Ci~il Service Law, as amended.
II IT 'IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF THE LAW OR BY
PROVIDING THE ADDITIONA:L FUNnS THEREFORE, SHALL NOT BECOME
EFFECTIVE UNTIL THE' APPROPRIATE LEGISLATIVE BODY HAS GIVEN
.
,
APPROVAL.
"
:'
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ARTICLE XIV
TERM OF AGREEMENT
This Agreement shall become effective January 1, 2002 and
shall terminate at the close of business on December 31,
2005, or, if a successor agreement is not in effect by that
date, whenever the successor agreement shall take place.
CITY OF BEACON CITY OF BEACON UNIT,
CSEA, INC.
aPj)~ k Cf~ ~ .!).~. 0oh;LUnit President
/1
inisl~;6 d-
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CITY OF BEACON ti8EA UNIT I
HOI JRI v WAnt: DATl:Q
--- - ... .""- .., -~
( 01/01/2002 - 12/31/2002)
2002 (+ 3.00/0)
Asst. Operator Sewage Treatment Plant
Automotive Mechanic
Automotive Mechanic II
Chief Water Plant Operator
Cleaner
Groundsman
Head Automotive Mechanic
Heavy Motor Equipment Operator
Sludge Control Operator
Laboratory Technician
Laborer &Water Sewer Maint. Helper
Maintenance Mechanic
Maintenance Worker
Maintenance Helper
Meter Reader
Motor Equipment Operator
Scale Operator
Senior Sewage Treatment Plant Operator
Senior Meter Reader
Senior Water &Sewer Maint. Foreman
Senior Working Foreman
Sewage Treatment Maintenance Worker
Sewage Treatment Plant Operator
Sewer Plant Maintenance Helper
Water Treatment Plant Operator
Water Treatment Plant Operator (Trainee)
Water & Maintenance Foreman
Water &Sawar Maintenanco Mechanic
Working Foreman
L~ ____
$ 15.25
$ 16.46
$ 17.45
$ 19.35
$ 13.38
$ 13.38
$ 18.35
$ 16.46
$ 16.11
$ 16.84
$ 13.38
$ 17.45
$ 16.46
$ 15.49
$ 16.11
$ 15.49
'$ 13.38
$ 18.35
$ 17.45
$ 18.35
$ 18.35
$ 16.84
$ 17.45
$ 13.38
$ 17.45
$ 15.82
$ 17.45
$ 16.49
$ 17.45
$ 16.14 $ 17.05
$ 17.40' $ 18.40
$ 18.45 $ 19.53
$ 20.46 $' 21.63
$ 14.14 $ 14.95
$ 14.14 $ 14.95
$ 18.89 $ 20.52
.$ 17.40 $ 18.40
$ 17.03 $ 18.01
$ 17.78 $ 18.82
$ 14.14 $ 14.95
$ 18.45 $ 19.53
$ 17.40 $ 18.40
$ 16.36 $ 17.30
$ 17.03 $ 18.01
$ 16.36 $ 17.30
$ 14.14 $ 14.95
$ 18.89 $ 20.52
$ 18.45 $ 19.53
$ 18.89 $ 20..62
$ 18.89 $ 20.52
$ 17.78 $ 18.82
$ 18.46 $ 19.53
$ 14.14 $ 14.95
$ 18.45 $ 19.53
$ 16.72 $ 17.67
$ 18.45 $ 19.53
$ 16.36 $ 17.30
$ 18.45 $ 19.53
$ 18.05 $ 19.07
$ 19.46 $ 20.59
$ 20.66 $ 21.85
$ 22.91 $ 24.24
$ 15.80 $ 16.70
$ 15.80 $ 16.70
$ 21.73 $ 22.99
$ 19.46 $ 20.59
$ 19.01 $ 20.13
$ 19.90 $ 21.03
$ 15.80 $ 16.70
$ 20.66 $ 21.85
$ 19.46 $ 20.59
$ 18.30 $ 19.32
$ 19.01 $ 20.13
$ 18.30 $ 19.32
$ 15.80 $ 16.70
$ 21.73 $ 22.99
$ 20.66 $ 21.85
$ 21.73 $ 22.99
$ 21.73 $ 22.99
$ 19.90 $ 21.03
$ 20.66 $ 21.85
$ 15.80 $ 16.70
$ 20.66 $ 21.85
$ 18.67 $ 19.76
$ 20.66 $ 21.85
$ 18.30 $ 19.32
$ 20.66 . $ 21.85
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Asst. Operator Sewage Treatme'ntPlant $ 15.71 $ 16.62 $ 17.56 $ 18.59 $ 19.64
Automotive Mechanic $ 16.95 $ 17.92 $ 18.96 $ 20.04 $ 21.21
Automotive Mechanic II $ 17.97 $ 19.00 $ 20.11 $ 21.28 $ 22.50
Chief Water Plant Operator $ 19.93 $ 21.07 $ 22.28 ,$ 23.59 $ 24.'96
Cleaner $ 13.78 $ 14.57 $ 15.39 $ 16.27 $ 17.20
Groundsman $ 13.78 $ 14.57 $ 15.39 $ 16.27 $ 17.20
Head Automotive Mechanic $ 18.91 $ 19.46 $ 21.13 $ 22.38 $ 23.68
Heavy Motor Equipment Operator $ 16.95 $ 17.92 $ 18.95 $ 20.04 $ 21.21
Sludge Control Operator $ 16.59 $ 17.54 $ 18.56 $ 19.58 $ 20.73
Laboratory Technician $ 17.35 $ 18.31 $ 19.38 $ 20.50 $ 21.66,
Laborer &Water Sewer Malnt. Helper $ 13.78 $ 14.57 $ 15.39 $ 16.27 '$ 17.20
Maintenance Mechanic $ 17.97 $ 19.00 $ 20.11 $ 21.28 $ 22.50
Maintenance Worker $ 16.95 $ 17.92 $ 18.95 $ 20.04 $ 21.21
Maintenance Helper $ 15.96 $ 16.86 $ 17.82 $ 18.85 $ 19.90
Meter Reader $ 16.59 $ 17.54 $ 18.56 $ 19.58 $ 20.73
Motor Equipment Operator $ 16.96 $ 16.85 $ 17.82 $ 18.85 $ 19.90
Scale Operator $ 13.78 $ 14.57 $ 15.39 $ 16.27 $ 17.20
Senior Sewage Treatment Plant Operator $ 18.91 $ 19.46 $ 21.13 $ 22.38 $ 23.68
Senior Meter Reader $ 17.97 $ 19.00 $ 20.11 ,$ 21.28 $ 22.50
Senior Water & Sewer Maint. Foreman $ 18.9,1 $ 19.46 $ 21.13 ,$ '22.38 $ 23.68
Senior Working Fore,inan $ 18.91 $ 19.46 $ 21.13 ,$ '22.38 $ 23.68
Sewage Treatment Maintenance Worker $ 17.35 $ 18.31 $ 19.38 $ '20.50 $ 21.66
Sewage Treatment Plant Operator $ 17.97 $ 19.00 $ 20.11 $ 21.28 $ 22.50
Sewer Plant Maintenance Helper $ 13.78 $ 14.57 $ 15.39 $ 16.27 $ 17.20Water Treatment Plant Operator $ 17.97 $ 19.00 $ 20.11, $ 21.28 $ 22.50Water Treatment Plant Operator (Trainee) $ 16.30 $ 17.22 $ 18.21 $ 19.23 $ 20.35Water & Maintenance Foreman $ 17.97 $ 19.00 $ 20.11 $ 21.28 $ 22.50Water &Sewer Maintenance Mechanic $ 15.96 $ 16.85 $ 17.82 $ 18.85 $ 19.90Workin Foreman $ 1"' ~7 $ 19.00 $ 20.11 $ 21.28 $ 22.50
Prtpartd by C8EA Contract AdmIn I R....~h ~1271D2
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CITY OF BEACON CSEA UNIT'
HOURLY WAGE RATES
( 01/01/2003 . 12/31/2003)
------
GllY OF BEACON eSEA IIN.IT
- -- - - ~. ---
HOURLY WAGE RATES
( 01/01/2004 - 12/31/2004)
2004 (+ 3.5%
-
I .
t
Asst. Operator Sewage Treatment Plant
Automotive Mechanic
Automotive Mechanic II
Chief Water Plant Operator
Cleaner
Groundsman
Head Automotive Mechanic
HeavyMotorEquipment Operator
Sludge Control Operator
Laboratory Technician
Laborer &Water Sewer Maint. Helper
Maintenance Mechanic
Maintenance Worker
Maintenance Helper
Meter Reader
Motor Equipment Operator
Scale Operator
Senior Sewage Treatment Plant Operator
Senior Meter Reader
Senior Water & Sewer Maint. Foreman
Senior Working Foreman
Sewage Treatment Maintenance Worker
Sewage Treatment Plant Operator
Sewer Plant Maintenance Helper
Water Treatment Plant Operator
Water Treatment Plant Operator (Trainee)
Water & MaintenanceForeman
Water & Sewer Maintenance Mechanic
Working Foreman
..
$ 16.26
$ 17.55
$ 18.60
$ 20.63
$ 14.26
$ .14.26
$ 19.57
$ 17.55
$ 17.17
$ 17.95
$ 14.26
$ 18.60
$ 17.55
$ 16.51
$ 17.17
$ 16.51
$ 14.26
$ 19.57
$ 18.60
$ 19.57
$ 19.57
$ 17.95
$ .18.60
$ 14.26
$ 18.60
$ 16.87
$ 18.60
$ 16.51
$ 18.60
$ 17.21
$ 18.55
$ 19.67
$ 21.81
$ 15.08
$ 15.08
$ 20.14
$ 18.55
$ 18.15
$ 18.95
$.15.08
$ 19.67
$ 18.55
$ 17.44
$ 18.15
$ 1'7.44
$ 15.08
$ 20.1.4
$ 19.67
$ 20.14
'$ 20.14
$ 18.95
$ 19.67
$ 15.08
$ 19.67
$ 17.82
$ 19.67
$ 17.44
$ 19.67
$ 18.17
$ 19.61
$ 20.82
$ 23.06
$ 15.93
$ 15.93
$ 21.87
$ 19.61
$ 19.20
. $ 20.06'
$ 15.93
$ 20.8'2
$ 19.61
$ 18.45
$ 19.20
$ 18.45
$ 15.93
$ 21.87
$ 20.82
$ 21.87
$ 21.87
$ 20.06
$ 20.82
$ 15.93
$ 20.82
$ 18.84
$ 20.82
$ 18.45
'$ 20.82
$ 19.24 $ 20.32
$ 20.74 $ 21.95
$ 22.03 $ 23.29
$ 24.42 $ 25.84
$ 16.84 $ 17.80
$ 16.84 $' 17.80
$ 23.17 $ 24.51
$ 20.74 $ '21.95
.$ 20.27 $ 21.46
$ 21.21 $ 22.42
$ 16.84 $ 17.80
. $ 22.03 $ 23.29
$ 20.74 $ 21.95
$ 19.51 $ 20.60
$ 20.27 $ 21.46
$ 19.51 $ 20.60
$ 16.84 $ 17.80
$ 23.17 $ 24.51
$ 22.03 $ 23.29
$ '23.17 $ 24.51
$ 23.17 $ 24.51
$ 21.21 $ 22~42
$ 22.03 $ 23.29
$ 16.84 $ 17.80
$ 22.03 $ 23.29
$ 19.91 $ 21.06
$. 22.03 $ 23.29
$ 19.51 $ 20.60
$ 22.03 $ 23.29 '.,,;. ,N. .
P""8_" hVt!cu:a ~ A.._t_' D IL.____..
CITY OF BEACON C8EA UNIT I
HOURLY WAGE RATES
( 01/01/2005 . 12/31/2005)
2005 (+ 3.5°1'0)
Asst. Operator Sewage Treatment Plant
Automotive Mechanic
Automotive Mechanic II
Chief Water Plant Operator
Cleaner
Groundsman
Head Automotive Mechanic
Heavy Motor Equipment Operator
Sludge Control Operator
Laboratory Technician
Laborer &Water Sewer Maint. Helper
Maintenance Mechanic
Maintenance Worker
Maintenance Helper
Meter Reader
Motor Equipment Operator
Scale Operator
Senior Sewage Treatment Plant Operator
Senior Meter Reader
Senior Water & Sewer Maint. Foreman
Senior Working Foreman
Sewage Treatment Maintenance Worker
Sewage Treatment Plant Operator
Se.wer Plant Maintenance Helper
Water Treatment Plant Operator
Water Treatment Plant Operator (Trainee)
Water & Maintenance Foreman
Water & SewerMaintenanceMechanic
Workin Foreman
$ 16.83
$ 18.16
$ 19.25
$ 21.36
$ 14.76
$ 14.76
$ 20.26
$ 18.16
$ 17.77
$ 18.58
$ 14.76
$ 19.25
$ 18.16
$ 17.09
$ 17.77
$ 17.09
$ 14.76
$ 20.26
$ 19.25
$ 20.25
$ 20~25
$ 18.58
$ 19.26
$ 14.76
$ 19.25
$ 17.46
$ 19.25
$ 17.09
$ 19.25
$ 17.81 $ 18.81 $ 19.91 $ 21.04
$ 19.19 $ 20.30 $ 21.47 $ 22.72
$ 20.36 $ 21.65 $ 22.80 $ 24.10
$ 22.67 $ 23.87 $ 25.27 $ 26.74
$ 16.60 $ 16.49 $ 17.43 $ 18.42
$ 15.60 $ 16.49 $ 17.43 $ 18.42
$ 20.84 $ 22.64 $ 23.98 $ 25.37
$ 19.19 $ 20.30 $ 21.47 $ 22.72
$ 18.79 $ 19.88 $ 20.98 $ 22.21
$ 19.62 $ 20.76 $ 21.96 $ 23.21
$ 15.60 $ 16.49 $ 11.43 $ 18.42
$ 20.35 $ 21.55 $ 22.80 $' 24.10
$ 19.19 $ 20.30 $ 21.47 $ 22.72
$ 18.06 $ 19.09 $ 20.19 $ 21.32
$ 18.79 $ 19.88 $ 20.98 $ 22.21
$ 18.06 $ 19.09 $ 20.19 $ 21.32
$ 15.60 $ 16.49 $ 17.43 $ 18.42
$ 20.84 $ 22.64 $ 23.98 $ 25.37
$ 20.35 $ 21.66 $ 22.80 $ 24.10
$ 20.84 $ 22.64 $ 23.98 $ 25.37
$ 20.84 $ 22.64 $ 23.98 $ 25.37
$ 19.62 $ 20.76 $ 21.96 $23.21
$ 20.36 $ 21.65 $ 22.80 $ 24.10
$ 15.60 $ 16.49 $ 17.43 $ 18.42
$ 20.36 $ 21.65 $ 22.80 $ 24.10
$ 18.44 $ 19.50 $ 20.60 $ 21.80
$ 20.36 $ 21.55 $ 22.80 $ 24.10
$ 18.05 $ 19.09 $.20.19 $ 21.32
$ 20.35 $ 21.55 $ 22.80 $ 24.10
PI'IP.,.d by CSEA Comr.ct AdmIn I R rch 3127102
2002 ( + 3.0%)
TOB TITLES STEP t STEP 2 STEP 3 STEP 4 STEP 5
Clerk n 22,401.07 23,648.89 24,968.30 26,369.11 27,851.32
Typist I 22,401.07 23,648.89 24,968.30 26,369.11 27,851.32
Account Clerk/Deputy City Clerk 23,644.90 24,969.02 26,363.42 27,840.96 29,406.991
Ac~ount Clerk Typist I 25,348.65 26,773.35 28,282.24 29,880.98 31,573.741
Typist II 27,556.57 29,007.91 30,546.29 32,174.50 33,902.341
Payrolt Clerk 28,707.54 30,226.26 31,834.81 33,543.02 35,350.86
Account Clerk Typist n 28,707.54 30,226.26 31,834.81 33,543.02 35,350.86
2003 (+ 3.0°/0)
TOB TITLES STEP 1 STE~ 2 STEP 3 STEP 4 STEP 5
Clerk II 23,073.10 24,358.36 25,717.35 27,160.19 28,686.86
Typist I 23,073.10 24,358.36 25,717.35 27,160.19 28,686.86
Account Clerk/Deputy City Clerk 24,354.25 25,718.09 27,154.32 28,676.19 30,289.20
Account Clerk Typist I 26,109.11 27,576.55 29,130.71 30,777.41 32,520.96
Typist II 28,383.27 29,878.15 31,462.68 33,139.74 34,919.41
Payron Clerk 29,568.77 31,133.04 32,789.85 34,549.31 36,411.38
Account Clerk Typist II 29,568.77 31,133.04 32,789.85 34,549.31 36,411.38
TOB TITI~ES STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
Clerk II 24,716.48 26,093.28 27,549.07 29,094.67 30,730.09
Typist I 24,716.48 26,093.28 27,549.07 29,094.67 30,730.09
Account Clerk/Deputy City Clerk 26,088.88 27,549.86 29,088.38 30,718.65 32,446.55
Account Clerk Typist I 27,968.73 29,540.69 31,205.55 32,969.53 34,837.2l1
Typist II 30,404.86 32,006.22 33,703.61 35,500.11 37,406.54
Payroll Clerk 31,674.80 33,350.50 35,125.31 37,010.09 39,004.78
Account Clerk Typist U 31,674.80 33,350.50 35,125.31 37,010.09 39,004.78
CITY OF BEACON CSEA UNIT
OFFICE PERSONNEL
(01/01/2002 -12/31/2002)
(01/01/2003 -12/31/2003)
(01/01/2004 -12/31/2004)
Clerk II
Typist I
Account Clerk/Deputy City Clerk
Account Clerk Typist I
Typist U
Payroll Clerk
Account Clerk T ist n
STEP 1
23,880.66
23,880.66
25,206.65
27,022.93
29,376.68
30,603.68
30,603.68
STEP 2
25,210.90
25,210.90
26,618.23
28,541.73
30,923.88
32,222.70
32,222.70
STEP 3
. 26,617.46
26,617.46
28,104.72
30,150.29
32,563.87
33,937.50
33,937.50
STEP 4
28,110.79
28,110.79
29,679.86
31,854.62
34,299.63
35,758.54
35,758.54
STEP 5
29,690.90
29,690.90
31,349.32
33,659. t 9
36,141.59
37,685.78
37,685.78
(01/01/2005 -12/31/2005)
2005 (+3.5%)
APPENDIX A
GRIEVANCE PROCEDURE
ARTICLE IX
- SECTION 7
ARTICLE X - SECTIONS 1 and 2
Section 1. Definition: A "grievance" shall be any claimed,
violations, misinterpretations or inequitable application of
a specific provision of :this Agreement.
. Any grievance involving terms and condi tions of
employment shall be processed according to the following
procedure:
Stage 1. A grievance shall be presented in writing to
the employee's immediate supervisor, who shall render a
written decision within five (5) working days.
Stage 2. In the event that no answer is received or
the grievance is not satisfactorily resolved, the grievance
shall be presented to the department head, who shall render a
decision to the employee withih five (5) working days.
Stage 3. In the. event that the employee receives no
written response or the dispute is not resolved, the
grievance shall be presented to the City Councilor its
designee, who shall render a written decision within five (5)
working days.
Stage 4. In the event. that no written response is
received or the grievance is not satisfactorily resolved, the
Union shall within four (4) If10nthsrequest from a mutually
agreed upon arbitrator panel a list of five (5) names to be
sent to both parties. Both parties agree to use AAA until
the panel is in place. The selected arbitrator shall hold a
hearing and render his decision within one (1) month. The
arbi trator' s decision shall be final and binding to both
. parties.
Section 2. Union representatives, no more than two (2) of
whom shall be employees, shall be allowed to accompany and
represent employees at all stages of the above procedure.
Section 3. The above proced:ure must be initiated by the
employee and/or the Union within thirty (30) days, exclusive
of the day on which the facts occasioning the grievance shall
have occurred.
Such failure to initiate, shall constitute a waiver of
rights exercisable under this grievance procedure, as well as
an abatement of this particular grievance.
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APPENDIX AA
DISCIPLINARY PROCEDURE
ARTICLE IX - SECTION 8
ARTICLE X - SBCTIONS 1 and 2
Discipline Grievance Procedure as an option to Section 75
proceedings.
Section 1. The disciplinary procedure for incompetency or
misconduct prescribed in this Appendix shall be available to
all employees herein described as an alternative to the
procedure prescribed in Section 75 and/or 76 of the Civil
Service Law.
(a) Said employees shall include and be limited to
those currently subject to Section 75 and/or 76 of the Civil
Service Law, and in addition shall include those non-
competitive and labor class employees as described in Article
IX, Section 2 of this contract~
(b) An employee shall Have the right to choose either
but not both al ternative procedures to grieve each such
disciplinary action. .
Section 2. In the event a department head or his designee
sees fit to impose a written.reprimand, suspension without
pay, a fine, reduction in griide or dismissal from service,
notice of such disciplinary decision shall be made in writing
and served on the employee. Such disciplinary measure shall
be imposed only for incompetence or misconduct. The specific
act(s) alleged that warrant disciplinary action and the
proposed sanction (s) shall be specified in the notice of
discipline.
(a) The Union shall be advised by certified mail that
said notice of discipline has been served on an employee.
(b) Said notice of discipline shall be accompanied by
a written statement that:
(1) An employee serve~d wi th a notice of discipline
has the right to object by filing a grievance within eight
(8) working days or by exercising his rights under Section 75
and/or 76 of the Civil Service Law.
-27
(2) In the event said employee does object then the
employee must file written notice of the employee's choice of
procedure, subject to provisions of Sec~ion 1 hereof, with
the Employer and the Union no later than the eighth (8th) day
after receiving such notice of discipline.
(3) This disciplinary grievance procedure provides
for a hearing by an independent arbitrator at its final
stage.
(4) The employee has :the right to be represented by
the Union, an attorney, or other representative at every
stage of the proceeding.
(c) An employee who has been served with a notice of
discipline may be suspended without pay for a period not to
exceed thirty (30) days.
Section 3. An employee may grieve a notice of discipline at
Stage 3 of the Grievance Procedure prescribed in Appendix A
hereof, by requesting a ~eeting with the City Councilor its
designee as prescribed therein, no later than eight (8) days
after receiving said notice of discipline. Said meeting, at
which such employee or employee representative shall respond
to said notice of discipline, shall be held no later than
five (5) days after receipt: of said request by the City
Councilor its designee. The City Councilor its designee
shall render a decision no later than five (5) working days
after such meeting.
Section 4. An employee may appeal from the decision of City
Councilor its designee to independent arbitration by filing
a notice with the appropriate Commissioner no later than ten
(10) days after receipt of the Stage 3 decision.
Section 5. The independent arbitrator shall hold a hearing
no later than ten (10) working days after selection at which
hearing such employee may be represented by counsel and may
present witnesses on' his/her behalf. Said arbitrator shall
render a decision no later than five (5) days after said
arbitrator shall declare hearing(s) closed, or within five
(5) days after receipt of a transcript if either party
requests a transcript.
Section 6. The arbitrator shall confine himself/herself to
the precise issue submitted for arbitration and shall have no
authority to determine any other issues not so submitted to
him/her nor shall he/she submit observations or declarations
of option which are not essential in reaching the
determination. .
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The arbitrator's decision with respect to guilt or innocence
and penal ty shall be final and binding or innocence and
penalty shall be final and binding on the parties and he/she
may approve, disapprove or take any other appropriate action
warranted under the circumstances including, but not limited
to, ordering reinstatements and back pay for all or part of a
period of suspension.
Section 7. A grievance may be settled at any stage of the
disciplinary grievance procedure. The terms of the settle-
ment shall be agreed to in."writing. The Employer shall
notify the Union of any:'such settlement no later than twenty-
four (24) hours after executing of a written agreement of
settlement.
Section 8. No later than sixty (60) days after execution of
this Agreement the Employer and the Union shall'agree upon an
impartial third party who shall arbi trate all disciplinary
grievances. Said third party shall be designated Impartial
Chairman and shall serve for the duration of the Agreement,
except that he/she shall cease to serve forthwith upon
receipt Qf written notification from either party. In such
event the parties shall agree upon a replacement Impartial
Chairman who shall begin to 'serve forthwith. In the event
that the parties cannot agree upon an impartial third party,
said parties shall request the PERB to submit a list of
qualified arbitrators from which the parties shall select the
arbitrator. '
Section 9. All fees and expenses of the arbitrator, if any,
shall be divided equally between the Employer and the Union
or the employee, if he or s,he is not represented by the
Union. Each party shall bear the costs of preparing and
presenting its own case." .
Section 10. The proceedings :at a disciplinary arbitration
hearing shall be recorded, and either party wishing written
transcript may provide for one at its own expense.
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Local 1000, AFSCME, AFL-CIO
143 Waahington Ave., Albany. NY 12210
Danny Donohue, President
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